1001EHR Work and Employability Portfolio
WORKSHEET
Please fill in the Worksheet below (Name, Student ID, Course Tutor, tick the boxes for the Academic integrity declaration) and ensure that you have completed all four parts of the Work and Employability Portfolio: 
	Work and Employability Portfolio
	Completed (tick when completed)

	Part A: Career Focus task sheet and Workplace interview report and reflection (add to your ePortfolio)
	√

	Part B: LinkedIn profile (add link below and to your ePortfolio)
	 √        https://www.linkedin.com/in/johnperan-192458123?trk=nav_responsive_tab_profile_pic

	Part C: ePortfolio (add link below and to your LinkedIn profile)
	ttp://australiasmostwant.wixsite.com/mysite-1
√

	Part D: Written Report (add to your ePortfolio)
	√


You must submit this Worksheet via the Turnitin Submission tab at the 1001EHR course site.
Please note: This document is submitted online to provide a platform for your tutor to provide feedback on the four parts of the Portfolio

Name: 
John Peran
_________________________________________________________________________


Student ID: 

	S5069694		
_________________________________________________________________________


Course Tutor: 

Mahan Poorhosseinzadeh
_________________________________________________________________________


ACADEMIC INTEGRITY DECLARATION
Breaches of academic integrity (cheating, plagiarism, falsification of data, collusion) seriously compromise student learning, as well as the University’s assessment of the effectiveness of that learning and the academic quality of the University’s awards. All breaches of academic integrity are taken seriously and could result in penalties including failure in the course and exclusion from the University.

Students should be aware that the University uses text-matching software to safeguard the quality of student learning and that your assignment will be checked using this software.  
I acknowledge and agree that the examiner of this assessment item may, for the purpose of marking this assessment item:
[bookmark: Check5]|_|√	reproduce this assessment item and provide a copy to another Griffith staff member; and/
[bookmark: Check6]|_|√	submit this assessment item to a text-matching service. This web-based service will retain a copy of this assessment item for checking the work of other students, but will not reproduce it in any form.
Examiners will only award marks for work within this assignment that is your own original work.
I, hereby certify that:
[bookmark: Check7]|_|√	except where I have indicated, this assignment is my own work, based on my personal study and/or research.  
[bookmark: Check8]|_|√	I have acknowledged all materials and sources used in the preparation of this assignment whether they be books, articles, reports, lecture notes, or any other kind of document or personal communication.
[bookmark: Check9]|_|√	I have not colluded with another student or person in the production of this assessment item unless group work and collaboration is an expectation of the assessment item.
[bookmark: Check10]|_|√	this assignment has not been submitted for assessment in any other course at Griffith, or at any other University or at any other time in the same course without the permission of the relevant Course Convenor.
[bookmark: Check11]|_|√	I have not copied in part or in whole or otherwise plagiarised the work of other students and/or other persons.
[bookmark: Check12]|_|√	I haven’t made this piece of work available to another student without the permission of the Course Convenor.
Providing this declaration falsely is considered a breach of academic integrity. 
STUDENT CONSENT

(to be completed by the student before their essay, assignment or other work is uploaded to an internal/online learning University website or used for the purpose of moderation (not to be used if there is to be public access to the work)

At Griffith the use of assessment exemplars by academic staff is encouraged to inform students’ understanding of the performance standards associated with learning and achievement in the course. An assessment exemplar is an authentic example, actual sample or excerpt, of student work that has been annotated to illustrate the ways in which it demonstrates learning, achievement and quality in relation to the intended learning outcomes (including graduate outcomes) for the course. Assessment exemplars may be made available in a range of ways. In order to collect assessment exemplars students are asked to consent, on every assessment item submitted, for their work, without disclosure of the contributor’s identity, to be used, and reproduced as an assessment exemplar for standard setting and moderation activities.

I acknowledge that for the purpose of standard setting and moderation activities the examiner of this assessment item may wish to store, reproduce, annotate, and communicate my work to others, including future students, without disclosure of my identity.

[bookmark: Check15]|_|√	I consent to my Work, Work and Employability Portfolio without disclosure of my personal details, being stored, reproduced annotated and communicated within the University’s secure online learning environment.
[bookmark: Check16]|_|	I do not consent to my Work, Work and Employability Portfolio being stored, reproduced annotated and communicated within the University’s secure online learning environment.
[bookmark: Text14]Acknowledged by: John Peran      	Date: 01/09/2016
	(type name or insert electronic signature here)

PART A: Career Focus Worksheet (10%)

Specifications (minimum requirements for this assessment piece)
1. Complete the Career Options Worksheet provided below. You will need to analyse the set of resources provided on Learning@Griffith (job advertisements, job descriptions and career options articles) for the major you select.
2. Write a 500 word reflection on what you learned from your field research (workplace interview or listen to recorded interview at Learning@Griffith - 1001EHR course site under the ‘assessment’ tab).

Your reflection should include:
· What insights you gained from conducting field research or listening to workplace interviews.
· What you need to do up until the time of your expected graduation (career plan) to position yourself for graduate employment.
You MUST reference the interview source you are reflecting on (i.e the workplace interview video or workplace interview). 
The reference of the source must be in accordance to APA 6th guidelines and included in the reference list at the end of the reflection.


Feedback from tutor:
………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………



Career Focus Worksheet (Note: This needs to be included in your ePortfolio under the ‘Portfolio’ tab. Feel free to change the style/format/font to suit you)

	This task is designed to assist you to explore possible career outcomes from your degree.  You will find the relevant resources to enable you to complete the worksheet on Learning@Griffith.



							Logistics and Supply Chain Management
Name of major that you have selected: 	

List five (5) industries that employ graduates from this major: [*Note: The term ‘industry’ refers to the broad field]

	Industries that employ graduates from this major

	1. Aerospace

	2. Mining

	3. Chemical

	4. Automotive

	5. Media & Entertainment



List five (5) organisations that employ graduates from this major. [*Note: The term “organisation” refers to the name of an actual company or government department]

	Organisations that employ graduates from this major

	1. DHL

	2. TOLL

	3. UPS

	4. Schenker

	5. Sankyu



List one (1) web site where you may find job vacancies for this major: 


	Vacancy website:

	1. http://jobview.careerone.com.au//Getjob.aspx?JobID=171007568&WT.mc_n=AFC_CareerJet_Sponsored_p3#jobs



List three (3) job titles for graduates from this major: [*Note: The job title refers to the name of the position you would occupy]

	Job titles for graduates from this major

	1. Supply Chain Coordinator

	2. Logistics and Transportation Assurance Coordinator

	3. Senior Director Supply Chain




List five (5) duties that a graduate from this major may perform in his/her day-to-day work: [*Note: Duties are on the job tasks such as:  “Undertake research in the field of…”]

	Duties a graduate from this major may perform

	1. Collate and distribute reports on a daily, weekly and monthly basis.

	2. Support manufacturing to ensure stock moves through the business efficiently

	3. Assist end of month logistics processing freight reconciliation

	4. Deliver the highest quality service to all internal and external stakeholders

	5. Assist in the optimisation of finished goods inventory




List five (5) skills or attributes that employers might be seeking (apart from a degree) in graduates from this major: [* Note: Skills or attributes are required in order to perform the duties as described above e.g. “Well developed analytical skills “ may be required in order to conduct the duty of research]

	Skills or attributes required of a graduate in this major.

	1. High understanding of time management

	2. Charismatic personality

	3. Able to meet demands under stressful circumstances

	4. experience in Procurement management

	5. Able to meet and exploit a constant changing market






Field Research (Workplace Interview) Report Sheet (Note: This needs to be included in your ePortfolio under the ‘Portfolio’ tab. Feel free to change the style/format/font to suit you)

Option (a) 

Date of interview :   ________________________

Option (a) or (b): 

Name of person you interviewed/listened to: 

________________ 	Craig McNaughton ______________________________________________

Position: 		Qld Sales Manager, 

Organisation: 		Mainfreight International


For Option (a) only, please provide the following contact details for your interviewee.

Ph: 

Email address:


Workplace Reflection
	Whilst listing to Craig McNaughton’s interview regarding the Logistics and Supply Chain Management resources industry and In particular, that of Main Freight (Craig McNaughton - audio interview), I found the information to be prodigious. I can personally relate with the information surrounding the distribution process. In this reflection, I will be discussing my personal experiences with supply and distribution while comparing it to that of the interview.
I will also discuss the need for graduates to “start at the bottom” when beginning their chosen career.


The logistics and supply chain industry utilizes numerous resource for development, movement and distribution of product and equipment. Craig captured this within his five brand definition. I understood these brands because I have conducted them on a day-to-day basis over fifteen years.
My experience with logistics required me to receive dirty fruit and vegetable crates from Coles then, getting them cleaned and sent to the growers. 
A supply chain process example that I experienced was, broken/unusable crates got sent to a plastic recycling plant where, it would get chipped up then remolded into brand new crates.
Both these processes needed careful preparation so that the proper time constraints and work flows were met. If not, then the end results would mean the customer would be delayed in receiving the required goods.
		   
Craig gave some information that I found extremely beneficial such as, personal career insight from within the logistics realm. What I found surprising was that, even after obtaining a degree, a graduate must still “start at the bottom”. A newly started workplace graduate may have to work in the industry for anything up four to five years before acquiring the position that has been in the graduate’s sights since university. This “career climb” should be expected by all new graduates regardless of their GPA (Craig McNaughton - audio interview).
The reason for this in my opinion is, a graduate must do their time in the company so that they have a firm grasp of the company’s operations and visions. Only after encompassing these fundamental concepts, can one truly succeed in a higher, more challenging role.

The career I am choosing has many benefits that can be obtained such as, the ability to travel both domestically and internationally. This is one of the many reasons why I have chosen the logistics and supply chain degree. There is also the possibility for international relocation which would be a huge plus. This industry also deals with a great deal of problem solving which, I believe is one of my greatest strengths.
Logistics and Supply chain can also be extremely changeling as well stressful. Demands must be met with both delivery efficacy and cost effectiveness. The logistics industry is a very competitive market where, large organization can afford to lower prices in order to maximize their market capture. 


In conclusion, 
I believe that by continuing my position at my warehousing and distribution job, I can continue to gain valuable industry knowledge & understand the processes of supply & distribution that I learn at university. Craig McNaughton has given a great insight into the industry in respect to the “bigger picture”
I have initiated connections with the directors and upper managements of my company on LinkedIn. This has greatly improved my chances of future success not just with my place of employment but, within the whole logistics realm. 


Reference:
McNaughton, C. (Qld Sales Manager). (2016). Audio Interview. Mainfreight International.
Brisbane. Griffith University library






PART B: LinkedIn profile (5%)

Add link here so you tutor can access your LinkedIn profile. Also, ensure that you add the link to your ePortfolio.

https://www.linkedin.com/in/john-peran-192458123?trk=hp-identity-name
__________________________________________________________________________

Specifications (minimum requirements for this assessment piece)
1. Create a LinkedIn profile with a professional photo: Go to https://au.linkedin.com to create a profile.
2. Summary: include a concise summary of your professional aspirations.
3. Experience: include at least one job in the profile. Please note; for students that have not worked before please note this and include other skills related to your studies or positions you may have help in social/community clubs etc.
4. Skills: include at least 5 skills to the profile.
5. Education: include Griffith University and at least one other educational institution.
6: Interests: include at least 2 key interests/hobbies that relate to your employability such as sporting/cultural/language and social club participation.
7. Connections: Connect with at least 5 professional contacts (including your tutor).
8. Professional Groups: Join at least 2 professional groups.
9. Contact Details: Include contact email and your ePortfolio http link to the contact details section.

Feedback from tutor:
………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………



PART C: ePortfolio (15%)

Add link here so you tutor can access your ePortfolio. Also, ensure that you add the link to your LinkedIn profile.

ttp://australiasmostwant.wixsite.com/mysite-1
_____________________________________________________________________________


Specifications (minimum requirements for this assessment piece)
Create your own ePortfolio – “the information you use and the design is up to you”. For inspiration check out some student examples at https://www.griffith.edu.au/enrich-your-studies/ePortfolio/examples
1. Create a name for your ePortfolio: use the following format (first name_last name/ePortfolio).
2. Welcome page: design a home page that introduces you, your values and career aspirations. Note: consider the purpose of the ePortfolio and the audience.
3. Resume: include information from your resume (education, work experience, interests/hobbies, skills, achievements). Please note; for students that have not worked before please note this and include other skills related to your studies or positions you may have help in social/community clubs etc.
4. Portfolio: (select key pieces of material/artifacts (i.e. samples of your work) that relate to your skills, knowledge, abilities, experiences, projects, academic assignments, work reports). 
Note: 
a. You MUST include at least three samples of your work that relate to your chosen profession (these may be existing pieces of work from the workplace, University or other educational/high school institutions, or you may need to create some new samples).  
b. You MUST include the Career Focus assessment piece (Part A) in the portfolio section of the ePortfolio. 
c. You MUST include the written report (Part D) in the portfolio section of the ePortfolio. 
d. You MUST also include a 1 minute audio clip talking about 'yourself' (who you are, where are you from, what are your career aspirations). This can be recorded on your smart device and uploaded into your ePortfolio.
e. You MUST report on your learnings from the course in regards to each of the Graduate attributes (see this link for a list of the Griffith Graduate attributes, https://www.griffith.edu.au/learning-teaching/student-success/graduate-attributes)
5. Testimonials/Recommendations: what others think of you, your skills, abilities, work ethic. Note: Aim for at least 3 testimonials/recommendation from a variety of sources.
6. Contact: include your contact details. Note: Add your LinkedIn profile http link.


Feedback from tutor:
………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………



PART D: Written Report (15%)

Specifications (minimum requirements for this assessment piece)
1. Introduction: 1 short paragraph approx. (introduces the topic and provides a brief overview of the key points to be discussed in the report).
2. Body: 2 paragraphs approx. (discusses two key points related to the topic with integration of the literature).
3. Conclusion: 1 short paragraph approx. (summaries the main points made in relation to the topic).
You MUST use at least three peer-reviewed and/or refereed journal articles (published within the last 10 years) to support your points made. Peer-reviewed or Refereed articles are from academic/scholarly journals that only publish articles that have passed through a review process. The review process helps ensure that the published articles reflect solid scholarship in their fields.
All refereed journal articles must be referenced in accordance to APA 6th guidelines and a reference list should be included at the end of the report


Feedback from tutor:
………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………






Written Report Sheet (Note: This needs to be included in your ePortfolio under the ‘Portfolio’ tab. Feel free to change the style/format/font to suit you)

Topic: “What are the challenges facing students for employment after finishing University?”

	
Challenges Facing Graduates in the Workforce

When a newly birthed graduate leaves university life and embarks out on the vast world of employment, they have an overwhelming sense of pride, self-worth and enthusiasm to begin their career in their chosen degree. This report discusses the employment challenges and ramifications that arise due to the lack of work experience that a graduate acquires and the psychological impacts that the graduate endures whilst unemployed for the same reason.

A large percentile of the Australian workforce requires standards that employers look for when recruiting potential employees for vacant position within the organisation. These standards point out the minimum skills, qualifications and attributes that a prospective employee is expected to possess so that the applicant can contribute to the scope of that organisation.
This can adversely affect a new graduate when applying for a similar position. The graduate must not only face the competition factor of other recent graduates in a similar position or with more experience, but be able to produce a proven track record of their work history with references that is relevant to their application/ job title. There is also the aspect of cheaper experienced non-graduates to fend against. In today’s employment market, three quarters of employers prefer graduates with relevant experience opposed to those without. It is those graduates that are without, are faced with a bleak uphill battle with employment. 
[bookmark: _GoBack]This has the potential to create a plethora of psychological issues aswell as the graduate having to succumb to being employed into a position that is either not related to their chosen degree or, they may feel as if their position is below their skill level.
Many graduates fall victim to the work experience paradox because they lack the adoption of real world experiences and grasping the fundamentals of employability such as, customer service and communication. These experiences and fundamentals would benefit the graduate largely by equipping them with the experiences aswell as the educational tools required for employment success. These should be captured no later than the final year of their degree. This will enable an adequate time period aswell as increased chance to secure an employment position after their degree concludes.
A common reason why graduates have not captured this essential element is due to the pressures that university presents with exams and assessment deadlines. Many students are unaware of the extra help that is offered at many universities and centers. One such center is the “University Careers Centre” (UCC) services. The UCC ensures graduates are ready for the transition from degree completion to their employment objective. This is done by providing advice, insight and directions to work experience and by keeping the work experience relevant to their chosen careers. 
The time between graduation and employment can be a stressful period for graduates. This state of limbo can present a constant cycle of rejection, that can have a detrimental effect and cause a varying effect of psychological issues that can not only effect their job search but their quality of life aswell. These effects may include but are not limited to, feelings of uncertainty as they seem to lose their career sense of direction. Anxiety, depression, fear aswell as stress when being faced with the constant need of paying bills and social unaffordability. Low self-esteem can also occur due to the constant rejection from positions applied. 
The reason for this over competitive employment market is due to the rapid development of university graduates entering the employment sector. This unbalances the supply verse demand ratio thus losing its equilibrium. 

In Conclusion, 
In order for a student to be and remain competitive in the employment realm they must ensure that their work experiences closely match their degree. If a graduate addresses their work experience issues then, this can alleviate many of the psychological effects that may arise. Many Graduates can overcome a majority of the arising issues as long as they are proactive in work experience and by utilizing the benefits that university career counselors may offer aswell as the UCC. As this issue is becoming more frequent, Australian universities are engaging in the annual Graduate Destination Survey (GDS). The aims of this survey is to utilize collected information in relation to the graduation year, graduate unemployed/employed percentage and salary. This enables universities to greater understand the complexities of the transition from university to the workforce. 


John Peran
S5069694




Tui McKeown, Margaret Lindorff, (2011) "The graduate job search process – a lesson in persistence rather than good career management?", Education + Training, Vol. 53 Iss: 4, pp.310 - 320 http://www.emeraldinsight.com/doi/abs/10.1108/00400911111138479

Lisa Perrone, Margaret H. Vickers, (2003) "Life after graduation as a “very uncomfortable world”: an Australian case study", Education + Training, Vol. 45 Iss: 2, pp.69 - 78       http://www.emeraldinsight.com/doi/abs/10.1108/00400910310464044
                                         
Shiona Chillas, (2010) "Degrees of fit? Matching in the graduate labour market", Employee Relations, Vol. 32 Iss: 2, pp.156 – 170
http://www.emeraldinsight.com/doi/abs/10.1108/01425451011010104






1001EHR – Marking Rubric for Work and Employability Portfolio (Part, A, B, C and D) 45%

	Criteria
	Excellent
(85-100%)
	Very Good
(75-84%)
	Good
(65-74%)
	Satisfactory
(50-64%)
	Unsatisfactory
(0-49%)

	Career Focus: Part A. Career Options Worksheet. Ability to analyse the career information from the chosen majors
(3 marks)
	Exceptional level of detail in the completion of the career worksheet. Great analysis of the chosen major. Answers to all spaces have been provided.
	High level of detail in the completion of the career worksheet. Great analysis of the chosen major. Answers to all spaces have been provided.
	Good level detail in the completion of the career worksheet. Answers to most spaces have been provided.
	Adequate detail in the completion of the career worksheet. Answers to some spaces have been provided.
	Very little or no completion of the career worksheet. Little or no answers have been provided. 

	Career Focus: Part A. Workplace reflection. Clear evidence of field research (workplace interview) and reflections linked to future career plans (6 marks)

	Exceptional ability to reflect and give insight on the chosen career. Clear and concise of points with reference to the workplace interview provided. 
	Very good ability to reflect and give insight on the chosen career. Good evidence of points with reference to the workplace interview provided. 
	Good ability to reflect and give insight on the chosen career. Some evidence of points with reference to the workplace interview provided. 
	Adequate ability to reflect and give insight on the chosen career. More evidence needed in reference to the workplace interview. 
	Very little or no ability to reflect and give insight on the chosen career. No evidence provided in reference to the workplace interview. 

	LinkedIn Profile: Part B.
Clear evidence of content included in the profile (photo, summary, experience, skills, education, interests, connections).
(4 marks)
	Exceptional detailed information included in the profile. Information was clear, relevant and professional.
	High level of detailed information included in the profile. Information was clear, relevant and professional.
	Good level of detailed information included in the profile.
Most information was clear, relevant and professional.
	Adequate information included in the profile.
Some information was clear, relevant and professional.
	Very little or no information included in the profile. Some information was clear, relevant and professional.


	ePortfolio: Part C. Selection of material and Reflection: Selection of artifacts and reflections is relevant and all information is tied to the set purpose of the ePortfolio. 
(8 marks)
	Exceptional detail of all artifacts/work samples and reflections. Information and work samples are clearly and directly related to the purpose of the ePortfolio. Reflections clearly describe why artifacts in the ePortfolio demonstrate achievement.
	High level of detailed artifacts/ work samples and reflections. Information and work samples are clearly and directly related to the purpose of the ePortfolio. Reflections clearly describe why artifacts in the ePortfolio demonstrate achievement.
	Good level of artifacts/work samples and reflections. Most information and work samples are related to the purpose of the ePortfolio. Reflections clearly describe why artifacts in the ePortfolio demonstrate achievement.

	



	Adequate level of detail of artifacts/work samples and reflections. Not all information and work samples are related to the purpose of the ePortfolio. A few reflections describe why artifacts in the ePortfolio demonstrate achievement.

	Very little or no artifacts/work samples included in the profile. No reflections. Most of the information and work samples are unrelated to the purpose of the ePortfolio.

	ePortfolio: Part C. Use of Multimedia and Navigation: The use of audio/video/graphics/ photographs is integrated seamlessly into several different artifacts. The index is well organized and easy to navigate.
(3 marks)






	Exceptional use of graphics/ 
photographs. Multimedia is integrated seamlessly into several different artifacts. The index is well organized and easy to navigate.


	High level of graphics/ 
photographs. Multimedia is integrated well into several different artifacts. The index is organized and easy to navigate.

	Good level of graphics/ 
photographs.  Multimedia is integrated well into some of the artifacts. The index is organized and easy to navigate.
	Adequate use of graphics/ 
Photographs. These are included but used randomly and without purpose. The index not well organized.


	Very little or no use of graphics. The photos and audio or video are distracting from the content of the ePortfolio. The index not well organized.


	ePortfolio: Part C. Creativity and Layout: The index serves its purpose and shows creativity. The layout and design is attractive and well thought out.
(3 marks)
	Exceptional creativity and layout. The index serves its purpose and shows creativity. The layout and design is attractive and well thought out.
	Very good level of creativity and layout. The index serves its purpose and shows creativity. The layout and design is attractive and well thought out.


	Good level of creativity and layout. The index serves its purpose and shows some creativity.
	Adequate level of creativity and layout. The index serves its purpose but lacks style.


	Very little or no level of creativity and layout. The index does not serve its purpose and lacks style.


	Report: Part D.
Readability and Structure: Clearly introduces the topic and provides a clear and detailed outline of what the report will cover. Succinct links are made between the content and the topic. Clearly summaries the main points made in the report.
(10 marks)
	Exceptional report structure. Clearly introduces the topic and provides a clear and detailed outline of what the report will cover. Succinct links are made between the content and the topic.  Clearly summaries the main points made in the report.
	Very good report structure. Clearly introduces the topic and provides a clear and detailed outline of what the report will cover. Clearly summaries the main points made in the report. Some links made between the content and the topic.
	Good report structure. Clearly introduces the topic and summarizes the main points. More is needed to outline the report. Further links are needed between the content and the topic. 
	Adequate report structure. More is needed to introduces the topic and outline what the report will cover. More is needed to outline the report. Further links are needed between the content and the topic.
	Poor report structure. No clear introduction or outline to the report. No clear summary of the main points. Very little links are made between the content and the topic.

	Report: Part D.
Literature Support: Exceptional selection of highly relevant and up-to-date quality peer-reviewed and/or refereed journal articles relevant to the topic.
(4 marks)
	Exceptional selection of highly relevant and up-to-date quality peer-reviewed and/or refereed journal articles relevant to the topic. Utilises more than 3 refereed journals sources.
	Very Good selection of highly relevant and up-to-date quality peer-reviewed and/or refereed journal articles relevant to the topic. Utilises more than 3 refereed journals sources.
	Good selection of highly relevant and up-to-date quality peer-reviewed and/or refereed journal articles relevant to the topic. Utilises 3 refereed journals sources.
	Adequate selection of highly relevant and up-to-date quality peer-reviewed and/or refereed journal articles relevant to the topic. Utilises 3 refereed journals sources.
	Poor selection of highly relevant and up-to-date quality peer-reviewed and/or refereed journal articles relevant to the topic. Does not utilise 3 refereed journal sources.

	Part A, B C (1 mark each). Presentation/mechanics - Well-presented, clear and concise, correct spelling and grammar
(4 marks)
	Exceptional quality of writing (i.e., spelling, clarity of ideas). Well-executed presentation, free of any technical errors.
	Very good quality of writing (i.e., spelling, clarity of ideas). Some minor presentation and technical errors.
	Good quality of writing (i.e., spelling, clarity of ideas). Numerous presentation, technical and grammatical errors.
	Adequate quality of writing. Improvement is needed in regards to the presentation, spelling, grammar, clarity and readability.
	Low quality of writing. Improvement is needed in regards to the presentation, spelling, grammar, clarity and readability. 
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